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INTRODUCTION

To help eligible employees accumulate funds for retirement, Wabash College (the "College") established the Wabash College Supplemental Retirement Annuity Plan (the "Plan").  The Plan was amended and restated effective January 1, 2002.  The Plan is a type of retirement plan known as a "tax-sheltered annuity" plan.  It permits participants to make contributions on a pre-tax basis, which means that amounts contributed by a participant are not included in his or her taxable income until distributed by the Plan.  Contributions are either paid over to two insurance companies, Teachers Insurance and Annuity Association ("TIAA") and College Retirement Equities Fund ("CREF"), as premiums for the purchase of individual retirement annuity contracts ("Retirement Annuities") or to the Custodian to be invested in custodial accounts.  The amount of your retirement benefits under the Plan depends on the amount of your contributions and the investment gains (or losses) on those contributions.

This document is called a "Summary Plan Description" or "Summary."  Its purpose is to explain the most important provisions of the Plan in effect on January 1, 2002, as simply as possible.  A complete and technical description of all Plan provisions appears in a separate Plan document that you may see and copy (see How to Learn More About the Plan, Section 14).  In addition, you will receive a copy of the TIAA‑CREF booklet, Retirement Annuities, which contains important information about the Plan and your benefits.  You should read that booklet carefully.  If there are any inconsistencies between this Summary Plan Description or the TIAA‑CREF booklet and the Plan document, the Plan document will control.
HOW TO USE THIS SUMMARY

The first part of this Summary Plan Description, entitled "Highlights," gives a very brief overview of some of the major provisions of the Plan without much of the detail that is important but more time-consuming to read.  You will probably find the Summary easier to understand if you read this part first, then read the "Explanation of Plan Provisions."  You should, however, read the entire Summary Plan Description.

NOTE:  Throughout this Summary Plan Description, certain defined words and phrases will be used from time to time.  These words and phrases, which will always be capitalized, have precise meanings, many of which are required by federal law.  Defined terms and their meanings are listed in alphabetical order in the Glossary contained in Section 15 of this Summary.  When you read a capitalized word or phrase, you should turn to the Glossary to find its special meaning.

HIGHLIGHTS

· Eligibility to Participate.  You will join the Plan on the later of January 1, 2002, or the first day of the month after you first complete an Hour of Service with the College as an Eligible Employee.  The Plan Administrator, who oversees the operation of the Plan, will notify you of your eligibility to participate and will request that you complete certain forms and furnish certain information.  For additional information regarding eligibility and when you may start to participate, see Section 1.

· Employee Pre-Tax Contributions.  You may elect to contribute a percentage of your Compensation to the Plan on a pre-tax basis.  You may select any percentage, subject to certain limitations under the Internal Revenue Code.  Because these contributions reduce your taxable income and build up tax-free until they are distributed, you can accumulate savings more rapidly by making these contributions than by saving for retirement outside the Plan, assuming the same rate of return.  See Section 2(a) for additional details.

· Investment Control.  You may decide how your Plan accounts are invested by choosing an investment fund or a combination of investment funds that meets your individual investment goals.  The particular investment fund options available to you will depend upon whether the Custodian or TIAA‑CREF holds your Plan accounts.  See Section 4 for additional information regarding participant-directed investments.

· Benefits.  Your benefits from the Plan are the amounts that accumulate in your Plan accounts from your elective pre-tax contributions and the investment earnings and losses on them.  You have a "vested" right to your contributions, a right that cannot be lost if you terminate employment.  See Section 3 of this Summary for more information about vesting.  When you become eligible for benefit payments, your benefits will be distributed as described in Section 5.

· Claims Procedures.  You are entitled to make claims for benefits and to have any denied claims reviewed by the Plan Administrator or TIAA‑CREF.  See Section 8 for additional details.

· Tax Consequences.  Section 9 of this Summary briefly outlines general federal income tax consequences of contributions to, and distributions from, this Plan.  You should, however, consult your own tax advisor for specific information relating to your own tax planning.

· ERISA Rights.  In accordance with federal law, this Summary sets out certain information regarding the Plan and the ability to enforce your rights with respect to the Plan.  See Section 11 for more information regarding your rights.

EXPLANATION OF PLAN PROVISIONS

1. HOW TO BECOME A PARTICIPANT IN THE PLAN.
You will become a participant in the Plan on the later of January 1, 2002, or the first day of the month after you first complete an Hour of Service with the College as an Eligible Employee.  Generally, you are an Eligible Employee if (1) you are not a leased employee, (2) you are not a Student, and (3) you receive Compensation from the College that is initially reported on a federal wage and tax statement (Form W-2).

2. CONTRIBUTIONS AND ACCOUNTS.
The Plan provides employee pre-tax contributions only.  All of your pre-tax employee contributions will be credited to your employee contribution account.

(a) Employee Pre-Tax Contributions.  You may elect to contribute a specified percentage of your pre-tax Compensation to the Plan.  You may select any percentage of your Compensation up to federal tax law limits.  You will not pay any income tax on these contributions until you eventually receive payment of benefits from the Plan.  By deferring Compensation under the Plan, you are able to save while reducing your current income taxes.

To make pre-tax employee contributions, you must complete a salary redirection agreement form within the time limits prescribed by the Plan Administrator.  Your election will become effective as of the first date of the calendar quarter following the date on which a completed salary redirection agreement is received by the Plan Administrator.  The Plan Administrator may accept late elections, however, if your election was late because you were not informed of your right to make an election or because of some other unusual circumstance.

You may change the rate of your contributions by completing and returning a new form to the Plan Administrator indicating the new rate within the time limits prescribed by the Plan Administrator.  Any change will become effective as of the first date of the calendar quarter following the date on which a completed salary redirection agreement is received by the Plan Administrator.

You may stop your elective pre-tax employee contributions completely at any time by completing a new form and returning it to the Plan Administrator.  Your deferrals will be stopped as of the beginning of the next pay period after the Plan Administrator receives your form.

All pre-tax employee contribution elections will continue in effect until you change or terminate them, and no election to make, change, or discontinue your pre-tax contributions will be given retroactive effect.

Federal tax law limits the total dollar amount of pre-tax employee contributions that any individual can make during a calendar year.  For instance, the limitation for 2002 is $11,000.  As a general rule, the dollar limitation is adjusted annually to reflect changes in the cost of living.  Your elective pre-tax contributions to the College's Retirement Plan for Employees will also count toward the limitation, so that your combined contributions for a calendar year must not exceed the limitation.  If you exceed the limitation for any year, you must tell the Plan Administrator by March 1 of the next year how much of the excess is due to your contributions to the Plan.  The Plan Administrator will then cause that excess amount (and any earnings on it) to be returned to you by the following April 15.  In addition, your pre-tax contributions may be further limited by other federal tax law limitations.  Please contact the Plan Administrator if you have questions regarding these limitations.

(b) Catch-Up Contributions.  If you are eligible to make pre-tax employee contributions under this Plan and you have reached age 50 before the last day of a Plan Year, you will be eligible to make an additional "catch-up contribution" subject to a certain dollar limitation.  For instance, the limitation for 2002 is $1,000.  Please contact the Plan Administrator for more information on catch-up contributions.

(c) Rollovers From Other Plans.  Effective July 1, 2002, the Plan will accept rollover contributions and/or direct rollovers of distributions made to you after December 31, 2001, as described below:

(1) Direct Rollovers.  The Plan will accept a direct rollover of an eligible rollover distribution from:

(i) A qualified plan described in Code subsections 401(a) or 403(a), excluding after-tax employee contributions.

(ii) An annuity contract described in Code subsection 403(b), excluding after-tax employee contributions.

(iii) An eligible plan under Code subsection 457(b), which is maintained by a state, political subdivision of a state, or any agency or instrumentality of a state or political subdivision of a state.

(2) Rollover Contributions From Other Plans.  The Plan will accept a contribution from you of an eligible rollover distribution from:

(i) A qualified plan described in Code subsections 401(a) or 403(a).

(ii) An annuity contract described in Code subsection 403(b).

(iii) An eligible plan under Code subsection 457(b), which is maintained by a state, political subdivision of a state, or any agency or instrumentality of a state or political subdivision of a state.

(3) Rollover Contributions from IRAs.  The Plan will accept a rollover contribution from you of the portion of a distribution from an individual retirement account or annuity described in Code subsections 408(a) or 408(b) that is eligible to be rolled over and would otherwise be includible in gross income.

(d) Application of Contributions.  All contributions under the Plan are paid or transferred, as directed by you, on a monthly basis to either (1) TIAA‑CREF to be applied as premiums on Retirement Annuities purchased for and owned by you or (2) the Custodian to be held in a custodial account.  You may allocate contributions made on your behalf to TIAA‑CREF among the investment options established by TIAA‑CREF and described in the Retirement Annuities booklet, pursuant to the procedures established by TIAA‑CREF.  You may allocate contributions made on your behalf to the Custodian among the investment options established by the Custodian, as described in Section 4.

3. VESTING.
You are always 100% vested in your Plan accounts.  This means that your Plan accounts cannot be taken away or forfeited if and when you terminate employment with the College, regardless of the reason or time you leave.

Even though your Plan accounts are fully vested, their value may go up or down, depending on the earnings and losses of your Plan investments.  Also, being vested does not mean that you can withdraw your Plan accounts at any time.  The time and manner of distributions are described in Section 5.

4. HOW CONTRIBUTIONS ARE INVESTED.

All contributions to the Plan are held either in a custodial account maintained by a qualified Custodian (currently The American Funds Group) or under a Retirement Annuity issued by TIAA‑CREF.  You may direct, in multiples of 1%, what percentage of your future contributions you want to be held in custodial accounts and what percentage of your future contributions you want to be held by TIAA‑CREF in Retirement Annuities.  You may also cause all or any portion of your existing Plan accounts, in multiples of 1%, to be transferred from Retirement Annuities to a custodial account, or from a custodial account to Retirement Annuities.  If you desire such a transfer, you must complete a written request and return it to the Plan Administrator.  Subject to any transfer restrictions in the applicable Retirement Annuity or custodial account, the transfer will become effective as of the first date of the calendar quarter following the date on which your completed transfer election is received by the Plan Administrator.

The Plan Administrator will establish the procedures that you must follow in directing the investment of your Plan accounts between the Custodian and TIAA‑CREF and transferring your Plan accounts.  Your investment directions and any transfers will remain in effect until you change or cancel them in accordance with the procedures established by the Plan Administrator from time to time. The procedures, as well as any transfer restrictions, may vary depending upon whether your Plan accounts are invested with the Custodian or TIAA‑CREF.

Amounts credited to your Plan accounts are invested, in multiples of 1%, by the Custodian or TIAA‑CREF among the available investment fund options, according to your instructions.  The available investment options will vary depending on whether you choose to invest your Plan accounts with the Custodian or TIAA‑CREF.

The Plan is intended to satisfy special requirements described in Section 404(c) of ERISA and federal regulations at 29 C.F.R. § 2550.404c‑1.  Section 404(c) provides Plan fiduciaries with a limited exemption from certain otherwise applicable fiduciary duties under certain circumstances where participants direct the investment of their Plan accounts.  Under Section 404(c), Plan fiduciaries may be relieved of liability for losses directly and necessarily resulting from your investment directions.

You will be provided more detailed information about the investment funds available from the Custodian and TIAA‑CREF and how to exercise your decision to invest your Plan accounts in and among those alternatives.  You may also be provided with any further available investment information upon your request.  The Plan fiduciaries responsible for providing this information are the Custodian or TIAA‑CREF, whichever applies to you.  To obtain this information or to request other information regarding participant-directed investment of Plan accounts, you should contact the Custodian or TIAA‑CREF.

It is hoped, of course, that the value of the investment funds will increase because of earnings and gains on investments.  It is possible, however, that the value of a fund may decrease because of reductions in the market value of investments.  In any event, as a result of gains and losses, the value of the funds will change and at any given time may be greater or less than the total contributions that have been made to the funds.

5. DISTRIBUTION OF BENEFITS.

(a) Retirement and Pre-Retirement Benefits.  Subject to any additional requirements of the custodial account or Retirement Annuity in which your Plan accounts are invested, you may retire either before, on, or after your Normal Retirement Date (you may retire as early as age 55).  However, if you do not elect to receive distribution before your "required beginning date," distribution of your Plan accounts will begin to be made by that date.  A participant's "required beginning date" is generally April 1 of the calendar year following the later of (1) the calendar year in which he or she reaches age 70 ½, or (2) the calendar year in which his or her employment with the College terminates.

To receive a distribution, you must complete the distribution forms provided by the Custodian and/or TIAA‑CREF (whichever applies to your Plan accounts).  If all or part of your Plan accounts are invested in a custodial account, you should deliver the form to the Plan Administrator for approval.  The Plan Administrator will approve the distribution if you have terminated employment with the College and have requested distribution of your accounts by signing the form.  The Plan Administrator will deliver your signed distribution forms to the Custodian as soon as administratively feasible after approving them.  If all or part of your Plan accounts are invested in TIAA‑CREF, you should deliver the forms to TIAA‑CREF for approval.

You will be entitled under the terms of your Retirement Annuities or custodial accounts to receive benefits in the form you elect from among the options available in those Retirement Annuities or custodial accounts.  The College permits the use of the "Retirement Transition Benefit option" described in the Retirement Annuities booklet.  The date payment of your benefits is to begin is called your Annuity Starting Date.  The form of payment of your distribution generally will be as follows:

(1) Small Accounts.  If the value of your Plan accounts does not exceed $5,000, your accounts will be distributed in a lump sum cash payment, unless the terms of your Retirement Annuities or custodial accounts prohibit this form of payment.

(2) Normal Forms of Payment.  If the value of your Plan accounts exceeds $5,000, then unless you properly elect an optional form of payment, your accounts will be distributed in one of the following normal forms:

(i) Unmarried Participants.  If you are unmarried on the date as of which your benefit payments are to begin, the normal form of payment is monthly annuity payments for your life.

(ii) Married Participants.  If you are married on the date as of which your benefit payments are to begin, the normal form of payment is monthly annuity payments for your life, and if your spouse survives you, monthly annuity payments continuing for your spouse's life in an amount equal to 50% of the amount of the monthly payment that you received during your life.

(3) Optional Forms of Payment.  If you are entitled to one of the two normal forms of payment, you may elect to receive, instead of the normal form, one of the optional forms of payment available under your applicable custodial accounts or Retirement Annuities.  When you are ready to take a distribution, you will receive more information about the particular optional forms of payment available to you from the Custodian and/or TIAA‑CREF.

If you wish to elect an optional form of payment, your election must be made either within the 90-day period before the date as of which your benefit payments are to begin or the 30-day period that begins with the date the Plan Administrator provides you with a written explanation of your Plan benefits, whichever ends later.  If you are married, your spouse must consent in writing to your election of an optional form of payment.  Your spouse's consent must be witnessed by a Plan representative or a notary public.

If your benefits are to be paid under a Retirement Annuity, TIAA‑CREF will have the entire responsibility for making benefit payments to you.  The College has no responsibility or obligation in that regard.

(b) Repurchase of Retirement Annuities.  Under certain, limited circumstances, a participant who terminates employment with the College may arrange to have TIAA‑CREF repurchase his or her Retirement Annuities for a single sum.  Your application for repurchase of your Retirement Annuities will be approved only if all of the following conditions are satisfied:

(1) You submit an application for repurchase to TIAA‑CREF;

(2) As of the date you apply for repurchase, you have not yet begun receiving annuity payments;

(3) None of your Retirement Annuities was issued more than five years before the time of repurchase (this requirement will be waived if the total value of all of your Retirement Annuities does not exceed $2,000);

(4) You are neither employed by nor moving to an institution having a TIAA‑CREF retirement plan in which you will be eligible to participate (for purposes of this condition, employment includes sabbatical or other leave of absence); and

(5) If you are married when your application for repurchase is filed, your spouse consents in writing to the repurchase within 90 days before TIAA‑CREF repurchases the Retirement Annuities, and your spouse's consent is witnessed by a Plan representative or notary public and acknowledges that the repurchase is in satisfaction of all rights to a retirement or death benefit.

If all five conditions are satisfied, TIAA‑CREF will pay you the entire amount accumulated in your Retirement Annuities in full satisfaction of all of the rights of you and your spouse to retirement and death benefits under the Plan.

(c) Death Benefits.

(1) Benefits if Death Occurs Before Annuity Starting Date.  If you are married and die before payment of your benefits is to begin, and the value of your Plan accounts exceeds $5,000, 50% of the full current value of your accounts will be distributed to your surviving spouse.  The remainder of the full current value of your Plan accounts will be paid to your designated beneficiary.  Death benefits payable to your spouse or other beneficiary will be paid in the form elected by you or, if you permit, your spouse or other beneficiary may elect to receive your Plan accounts in any optional form of payment available under your Retirement Annuities or custodial accounts by submitting a written request to the Custodian or TIAA‑CREF (whichever applies to your accounts).  The options available will vary, depending on the particular Retirement Annuities or custodial accounts in which your Plan accounts are invested.

If you are married and have waived the spousal survivor benefit described above, and the value of your Plan accounts exceeds $5,000, your death benefits will be paid as if you were an unmarried participant.  (See the following paragraph.)  Your election to waive the spousal survivor benefit must be in writing before a Plan representative or notary public.  The election period for waiving the spousal survivor benefit begins on the first day of the year in which you reach age 35 (or, if earlier, when you terminate employment) and ends on the date of your death.  You may waive the spousal survivor benefit before the election period begins, but your waiver will become invalid as of the first day of the Plan Year in which you reach age 35, and you will have to make a new waiver election if you still wish to waive the spousal survivor benefit.  You may revoke an election to waive the spousal survivor benefit at any time before your death.  The Plan Administrator will provide you with a notice of your right to elect to waive a spousal survivor benefit and information about the effect of that election.

If you are unmarried (or are treated as unmarried because you have elected, with your spouse's consent, to waive the spousal survivor benefit) and die before the date as of which distribution of your benefits is to begin, and the value of your Plan accounts exceeds $5,000, the full current value of your accounts will be distributed to your beneficiary in the form elected by you or, if you permit, in the form elected by your beneficiary from among the optional forms of death benefit distribution available under the particular custodial accounts and/or Retirement Annuities in which your accounts are invested.  Your beneficiary's election must be made in writing within 90 days before benefit payments are to begin.

If you die before the date as of which payment of your benefits is to begin and the value of your accounts does not exceed $5,000, your Plan accounts will be distributed to your beneficiary in a lump sum cash payment unless the terms of your Retirement Annuities or custodial accounts prohibit this form of payment.

(2) Benefits if Death Occurs After Annuity Starting Date.  If you die after your Annuity Starting Date, your remaining benefits, if any, will be distributed in accordance with the form of distribution in effect under your Retirement Annuities and/or custodial accounts at the time of your death.

(d) Beneficiaries.  You will be given the opportunity to designate a beneficiary or beneficiaries on forms provided by TIAA‑CREF or the Plan Administrator.  You may also use those forms to change your beneficiary.  Your beneficiary designation will not be effective unless received by TIAA‑CREF or the Plan Administrator (or its designee) (whichever applies to your accounts) before your death.  Your designation of a beneficiary must comply with the rules and practices established by the Plan Administrator, the Custodian, or TIAA‑CREF, whichever applies to your Plan accounts.

If you are married, your beneficiary will be your surviving spouse unless you designate another beneficiary in writing and your spouse consents in writing to the designation in the presence of a Plan representative or notary public.

If you do not designate a beneficiary or if no designated beneficiary survives you, your surviving spouse will receive a spousal survivor benefit equal to 50% of the full current value of your Plan accounts and your estate will receive the remaining 50% of the full current value of your Plan accounts.  If you are not survived by a spouse, the full current value of your Plan accounts will be paid to your estate.

6. PROHIBITION AGAINST TRANSFER OF BENEFITS.
You do not have the right to sell, donate, pledge, or otherwise give anyone any rights to your Plan accounts.  This means that you cannot give your rights under the Plan as security for a loan.  A court, however, may order that all or a portion of your Plan accounts be paid to your spouse or ex-spouse (as alimony or part of a division of marital property) or children (as child support payments).

7. PLAN ADMINISTRATION.

The College is the Plan Administrator and has general responsibility for administration of the Plan and for carrying out its provisions.  Among the Plan Administrator's duties are keeping Plan records; determining questions concerning the eligibility, rights, and status of participants under the Plan; transmitting contributions to the Custodian and TIAA‑CREF; directing the Custodian as to amounts to be paid from your Plan accounts; answering your questions concerning the Plan; interpreting the Plan's provisions; and providing forms necessary for the Plan's proper operation (to the extent not prepared by TIAA‑CREF or the Custodian).  The Plan Administrator has discretionary authority to interpret and apply all Plan provisions, and his decisions are binding on all participants and beneficiaries.  The Plan Administrator may delegate one or more of his duties to others, including the Custodian, TIAA‑CREF, and other officers or employees of the College.

8. CLAIMS PROCEDURES.

If you or your beneficiary believe that you are entitled to a benefit that has not been provided or to a greater or different benefit than has been provided, or you disagree with any other action taken by the Plan Administrator or TIAA‑CREF, the Plan provides claims and appeals procedures in compliance with federal law.

(a) Claims to Plan Administrator.

You may make a claim concerning eligibility, participation, contributions, or other aspects of Plan operation (other than the payment of benefits from TIAA‑CREF) by filing a written application with the Plan Administrator.  The Plan Administrator will generally notify you of his decision on your claim within 90 days after you file the application, unless special circumstances require additional time, in which case the Plan Administrator will notify you.  The Plan Administrator's notice of his decision on your claim will include the following:

(1) the specific reason or reasons for denial of the claim,

(2) specific reference to the Plan provisions on which the denial is based,

(3) a description of any additional material or information that you may need to provide with respect to the claim, with an explanation as to why the material or information is necessary, and

(4) an explanation of your right to appeal for review of the claim denial and the procedure for appeal.

If your claim is denied, in whole or in part, you may appeal to the Plan Administrator for a review of the denial.  For these purposes, you may consider your claim to have been denied if the Plan Administrator does not respond to your claim within 90 days after receiving it.  The following provisions apply to your right of appeal:

(5) You must file a written request for review with the Plan Administrator within 90 days after you receive the Plan Administrator's written denial of your claim.

(6) Your written request must be signed by you or your authorized representative.

(7) Upon request, you may review records and documents in the Plan Administrator's possession relating to your claim.

(8) You may also submit issues, arguments, and other comments in writing to the Plan Administrator, with any documentary evidence in support of your claim.

(9) The Plan Administrator's decision will generally be given to you in writing within 60 days after the Plan Administrator receives your written request for review, unless special circumstances require additional time, in which case the Plan Administrator will notify you.  If the Plan Administrator again denies your claim, in whole or in part, he will state specific reasons for the denial, including specific references to the Plan provision or provisions on which the denial is based.  This decision will not be subject to further review.

(b) Claims to TIAA‑CREF.  Any claims concerning payment of benefits from your Retirement Annuities may be filed in writing to TIAA‑CREF.  You may make a claim to TIAA‑CREF under the Plan by filing an application or claim with TIAA‑CREF on forms provided by TIAA‑CREF.  If TIAA‑CREF denies your claim, in whole or in part, it will give you written notice of the denial within a reasonable period after receipt of your claim.  If special circumstances require extension of the response period, TIAA‑CREF will notify you of the extension (and when a decision can be expected) within 90 days of receipt of your claim.

If TIAA‑CREF denies your claim, in whole or in part, the written notice of the denial will include the following:

(1) the specific reason or reasons for denial of the claim,

(2) specific reference to the Retirement Annuity provision or provisions on which the denial is based.

(3) a description of any additional material or information that you may need to provide with respect to the claim, with an explanation of why the material or information is necessary, and

(4) an explanation of your right to appeal for review of the claim denial and the procedure for appeal.

If TIAA‑CREF denies your claim, in whole or in part, you may appeal to TIAA‑CREF for review of the denial.  The following provisions apply to your right of appeal:

(5) You must file the request for review with TIAA‑CREF.

(6) Your written request must be signed by you or your authorized representative.

(7) Upon written request, you may review records and documents in TIAA‑CREF's possession relating to your claim.

(8) You may also submit issues, arguments, and other comments in writing to TIAA‑CREF, with any documentary evidence in support of your claim.

(9) TIAA‑CREF's decision will generally be given to you in writing within 60 days after TIAA‑CREF receives your written request for review, unless special circumstances require a delay, in which case TIAA‑CREF will notify you within 60 days of receipt of the appeal that its response will be delayed, the reason for the delay, and when a decision can be expected.  If TIAA‑CREF again denies your claim, in whole or in part, it will state specific reasons for the denial, including specific references to the Retirement Annuity provision on which the denial is based.  This decision will not be subject to further review.

9. FEDERAL INCOME TAX CONSEQUENCES.

Under the tax laws in effect as of the date of this Summary, as long as the Plan complies with the requirements for tax-sheltered annuity plans with employee pre-tax contributions, the basic federal income tax consequences for participants are as follows:

(1) Participant pre-tax contributions to the Plan that do not exceed the permissible limitations are excluded from income tax until distributed by the Plan to you or your beneficiary.

(2) No income tax exclusions are allowed for elective pre-tax contributions that exceed the permissible limitations.

(3) Distributions are subject to tax as ordinary income when received unless they are rolled, within 60 days, into an individual retirement account (IRA) or another retirement plan in accordance with applicable law.  Distributions will be subject to a 20% income tax withholding unless you elect to have your distribution transferred directly to an IRA or retirement plan in accordance with applicable law.  You will receive a written explanation of the rules regarding tax-free rollovers when your accounts are distributed.  In addition, distributions made before the Plan Year in which you reach age 59½ may be subject to a 10% early distribution tax unless they are made on account of your death or disability.

Although the College intends that the Plan comply with the requirements for tax-sheltered annuity plans under the Internal Revenue Code, it cannot guarantee that the Plan will do so or that you will enjoy the tax consequences described in this Section.  Because the tax rules governing distributions are complicated and subject to change, you should always consult with your tax advisor concerning your specific tax consequences.

10. BENEFITS ARE NOT INSURED.

Because the Plan is a defined contribution plan, benefits are not insured by the Pension Benefit Guaranty Corporation under Title IV of ERISA.

11. YOUR RIGHTS UNDER ERISA.

The following lengthy statement concerning rights of participants under ERISA is required by regulations issued by the U.S. Department of Labor.

As a participant in the Plan, you are entitled to certain rights and protections under ERISA.  ERISA provides that all Plan participants are entitled to:

(1) Examine, without charge, at the Employer's offices, and work sites, all Plan documents and copies of all documents filed by the Plan with the U.S. Department of Labor, such as annual reports and Plan descriptions.

(2) Obtain copies of all Plan documents and other Plan information upon written request to the Plan Administrator.  The Plan Administrator may make a reasonable charge for the copies.

(3) Receive a summary of the Plan's annual financial report.  The Plan Administrator is required by law to furnish each participant with a copy of this summary financial report.

(4) Obtain, once a year, a statement of the total amount of your Plan accounts.  The Plan may require a written request for this statement, but it must provide the statement free of charge.

In addition to creating rights for Plan participants, ERISA imposes duties upon the persons who are responsible for the operation of the Plan.  These persons are referred to as "fiduciaries" in the law.  Fiduciaries must act solely in the interest of the Plan participants, and they must exercise prudence in the performance of their duties.  Fiduciaries who violate ERISA may be removed and required to make good any losses they have caused the Plan.

Neither the College nor any other person may terminate your employment or discriminate against you to prevent you from obtaining a Plan benefit or exercising your rights under ERISA.  If your claim for a benefit is denied in whole or in part, you must receive a written explanation of the reason for the denial.  You have the right to have the Plan review and reconsider your claim.

Under ERISA, there are steps that you can take to enforce the rights described above.  For example, if you request materials from the Plan that the Plan is required to provide and do not receive them within 30 days, you may file suit in a federal court.  In such a case, the court may require the Plan Administrator to provide the materials and pay you up to $110 a day (as indexed for cost of living) until you receive the materials, unless the materials were not sent because of reasons beyond the Plan Administrator's control.  If you have a claim for a Plan benefit that is denied or ignored, in whole or in part, you may file suit in a state or federal court.  If the Plan fiduciaries misuse the Plan's money, or if you are discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in a federal court.  The court will decide who should pay court costs and legal fees.  If you are successful, the court may order the person you have sued to pay these costs and fees.  If you lose, the court may order you to pay these costs and fees, for example, if it finds your claim is frivolous.

If you have any questions about the Plan, you should contact the Plan Administrator.  If you have any questions about this statement or about your rights under ERISA, you should contact the nearest Area Office of the Pension and Welfare Benefits Administration, U.S. Department of Labor listed in your telephone directory or the Division of Technical Assistance and Inquiries, Pension and Welfare Benefits Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C.  20210.

12. AMENDMENTS TO THE PLAN.

The College reserves the right to amend the Plan from time to time, including retroactive amendments.  Except as otherwise permitted by ERISA or the Internal Revenue Code, no amendment, however, can take away any of your benefits that you have earned under the Plan as of the date of the amendment.

13. TERMINATION OF THE PLAN.

The College intends to continue the Plan indefinitely, but reserves the right to terminate it by the action of its Board of Trustees.  If the Plan is terminated, the Plan's Custodian and TIAA‑CREF will distribute your Plan accounts in the manner provided in the Plan, as generally described in this Summary.

14. HOW TO LEARN MORE ABOUT THE PLAN.

The purpose of this Summary Plan Description has been to explain as simply as possible those provisions of the Plan in which most employees will be most interested.  Obviously, this purpose would be defeated if every provision of the long Plan document had to be mentioned and explained in detail.

IT SHOULD BE CLEARLY UNDERSTOOD, HOWEVER, THAT THE FORMAL PLAN DOCUMENT CONTAINS THE ONLY COMPLETE AND DETAILED DESCRIPTION OF THE PLAN.  FAILURE TO MENTION OR DESCRIBE ANY PROVISION OF THAT DOCUMENT IN THIS SUMMARY DOES NOT CHANGE THE FULL FORCE AND EFFECT OF THE PROVISION AS A PART OF THE PLAN.  IN CASE OF ANY AMBIGUITY, INCONSISTENCY, OR CONFLICT, THE PROVISIONS OF THE PLAN DOCUMENT WILL CONTROL.

If you have questions that have not been fully answered by this Summary Plan Description, please consult with the Plan Administrator.

15. GLOSSARY.

Annuity Starting Date.   Your "Annuity Starting Date" is the first day of the first period for which your Plan benefit is payable as an annuity or, if your benefit is not payable as an annuity, the first day on which all events have occurred that entitle you to a Plan benefit.

Compensation.  As a general rule, your "Compensation" for a year is your full W-2 salary or wages from the College for the year, plus participant pre-tax contributions to this Plan and the Wabash College Retirement Plan for Employees for the year and any pre‑tax contributions made under the College's flexible benefits plan or deferred compensation plan under Internal Revenue Code Section 125 or 457 for the year.  Any Compensation in excess of the annual compensation limit of Code Section 401(a)(17) is not taken into account for purposes of calculating contributions to the Plan.  This dollar limit may be increased from time to time in accordance with federal law.

Custodian.  The "Custodian" is a bank, trust company, or other authorized institution that holds Plan assets in one or more custodial accounts for the benefit of Plan participants pursuant to an agreement with the College.  Currently, the Custodian is The American Funds Group.

Eligible Employee.  You are an "Eligible Employee" if you are an employee of the College (other than a leased employee), you are not a Student, and you receive Compensation that the College initially reports on IRS Form W-2.

ERISA.  "ERISA" is the Employee Retirement Income Security Act of 1974, as amended.

Hour of Service.  "Hour of Service" refers to each hour for which you are entitled to credit under the Plan.  The definition of "Hour of Service" is long and complicated.  In general, however, an Hour of Service is each hour for which you are paid or entitled to payment for service to the College. "Hours of Service" also include (1) certain hours for which you are paid or entitled to payment for absences from work for such reasons as vacation, holiday, illness, incapacity, layoff, jury duty, or maternity or paternity reasons, or (2) under certain circumstances, time spent in military service.

Normal Retirement Date.  If you are a faculty member, your "Normal Retirement Date" is the last day of the academic year in which you reach age 65.  Otherwise, your "Normal Retirement Date" is the last day of the month in which you reach age 65.

Plan.  The "Plan" is the Wabash College Supplemental Retirement Annuity Plan.

Plan Administrator.  The "Plan Administrator" is the College.

Plan Year.  The "Plan Year" is the calendar year.

Retirement Annuity or Annuities.  "Retirement Annuity or Annuities" are retirement annuity contracts issued by TIAA‑CREF and individually owned by a Plan participant, under which the participant's rights are fully vested except upon failure to pay future premiums.

Student.  A "Student" is a student enrolled in and regularly attending classes at Wabash College.

OTHER BASIC INFORMATION ABOUT THE PLAN

	Name of Plan
	
	Wabash College Supplemental Retirement Annuity Plan



	Plan I.D. Number
	
	002



	Name, Address, and

Telephone Number

of Plan Sponsor___
	
	Wabash College

Post Office Box 352

Crawfordsville, Indiana 47933

(765) 361-1600



	Plan Sponsor's Taxpayer

I.D. Number__________
	
	35-0868202



	Agent For Service

of Legal Process__
	
	Service of legal process may be made on the Plan Administrator at his address listed below.  Service of legal process with respect to claims for benefits under Retirement Annuities may be made on TIAA‑CREF.



	Name, Address, and

Telephone Number of

Plan Administrator__
	
	Wabash College

Post Office Box 352

Crawfordsville, Indiana 47933

(765) 361-1600 



	Name and Address

of Custodian_____
	
	The American Funds Group

______________________

______________________

______________________



	Name and Address of 

Insurance Company  

	
	Teachers Insurance and Annuity 

   Association ("TIAA")

College Retirement Equities Fund ("CREF")

New York, New York 10017



	Date of End of

Plan Year____
	
	December 31

	Basis of Keeping

Records_______
	
	Calendar Year
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