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This is the first in a series of what we hope will become a quarterly newsletter to the regional association leaders.  Our goal is to provide you with some information specific to the “care and feeding” of Wabash’s regional associations.  This isn’t intended to be a “how to” manual from the Alumni and Parent Relations Office, but more of an information sharing forum for you, our regional association leaders. 

In this issue you’ll find short snippets on the following:

· The care and feeding of regional associations
· W.A.B.A.S.H. Day

· Information on the upcoming Monon bell telecast 

· The latest admission area assignments 
· Information about the College’s Wabash on the Road program
· Latest Information on the Schroeder Career Center
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Regional Association Development

Greg Castanias ‘87

The National Capital Association has been a great success story.  From world class events, which are always well attended, to their new Externship program named for Jim Graham ‘65, this dedicated group keeps Wabash at the forefront.  Read what Greg, former president of the group and National Association of Wabash Men board of directors member, has to say about what he’s observed since their beginning.


Back around 1997, it became apparent that there was a critical mass of Wabash alumni in the National Capital area, and that a regional alumni association would be a good and welcomed idea.  At the urging of several local alumni, most notably the late Col. James Graham '65, the College sent invitations to a "Formation Lunch" to all local alumni.  Fifteen or so local alumni showed up at Washington D.C.'s Cactus Cantina on a warm day, and while it wasn't quite as romantic a story as the founders kneeling in the snow to dedicate the College, it still proved effective, as the National Capital Association of Wabash Men continues, more active and vibrant than ever, with many longstanding participants, but with an entirely different group of leaders in 2005.   

What have we learned from our experience?  One is the power of having regular events.  We started with the idea of having four Board Meetings/lunches each year, open to all alums (not just the twelve elected board members) and soon thereafter expanded to a monthly lunch on the first Tuesday of every month.  There's always a pretty consistent core group at these lunches, but the other attendees change as schedules permit.  On top of those regular, smaller lunches (12-20 alums is pretty much the standard for those lunches), we like to schedule about four "bigger" events a year, typically in the evenings or on weekends, to allow alums who can't make the lunches because of concerns over schedule or travel to participate in the fellowship of the Wabash bond.  Some of these bigger events have centered on visiting dignitaries from the College -- for example, when Andy Ford travels out to DC, we try to schedule a dinner for alums and spouses or significant others, and that is always a huge draw -- 70 or more guests, sometimes.  We've also had, on about an annual basis, "Wabash on the Road," featuring a Wabash professor leading a discussion of a reading that is mailed out to the attendees in advance of the get-together.  We've also done sporting events (D.C. United soccer games, minor-league baseball games, Orioles and, now, Nationals games), and there's some sporadic support for a golf outing, though we haven't done that yet. 

Another lesson is the lesson of diversity.  We've always had a broad spectrum of class years represented on the board and at our events.  When we started the NCAWM back in 1997, we had alumni from the 60s, 70s, 80s, and 90s on the board.  Today, the same is still true, but you can add the '00s to the list.  I always looked forward to hearing about some of the legendary faculty members and events from the 1950s and 1960s (many of whom were also my professors in the 1980s), and I'd like to think that my friends who were a few years older than me liked hearing the same sorts of things about a more modern-day Wabash.  Plus, it's fair to say, one of the other important aspects of diversity is not allowing the same board to be reelected in perpetuity:  Today's board has only one member remaining from the original board, but most of those original board members are still active participants in the group.   

Finally, there's the lesson of pride -- or, perhaps, you can call that the lesson of the phone call.  It is a matter of some pride to us that we get the best attendance possible at our events, especially the bigger ones.  And we've also learned that busy Wabash men are profoundly bad about things like RSVPs.  So we pick up the phone, or write the personal e-mail, to remind folks about these events and get them out there.  (They're never sorry they came.)  And I'm certain that this pride that seems to have been instilled among our group will ensure that no future group of leaders will neglect their stewardship of the NCAWM, lest they disappoint the elders who helped us scratch our collective itch and bring Wabash east to Washington. 
 

W.A.B.A.S.H. Day

Jay Fisher ’66, NAWM board president

By now hopefully you have heard of WABASH Day (Wabash Alumni Benefiting And Serving Humanity), a day of service to our communities for all alumni, family and friends of the College the weekend of October 29th or 30th.  We need your help ... while we already have more than 30 local associations agreeing to participate, we want to garner as much support in as many places as possible for this event.  Part of what will make WABASH Day special is the combined effort across the country of so many different alumni participating, we hope including you and your local Wabash brethren. 

What is Wabash Day?  The National Association Of Wabash Men adopted in May 2005 a resolution for a day of community service when alumni and their families can work with a local alumni association to organize and perform community service projects.  It is voluntary, and we hope to get as many different Wabash groups involved as possible. 

Why have Wabash Day?  NAWM has several objectives, but it is critical to understand that Wabash Day germinates from the Gentlemen’s Rule that requires us to be responsible citizens and from the college’s mission statement that requires us to think critically, act responsibly, lead effectively, and live humanely.  If we do the first three well, we will be responsible citizens and we will live more humanely in the general population and within the Wabash family.  In the Wabash tradition, it is strictly voluntary.  Thus, Wabash Day is an activity to live up to the core values of Wabash College. 

When is Wabash Day?  Each participating regional alumni association (or any ad hoc group not even recognized as a proper association) from coast to coast (or beyond) can pick either October 29 or October 30 or both. 

As a leader in your local association, you can use WABASH Day to strengthen participation and invigorate the alumni in your community.  Please let Jon Pactor '71, the Chairman of the NAWM WABASH Day Committee, know if you are able to participate (telephone 317-636-0686 or e-mail pactorlaw@iquest.net) or if you have any suggestions for WABASH Day.

Monon Bell Telecast Update

Mike Warren ’93

The 112th Monon Bell Classic is less than three months away and planning for the Wabash/DePauw telecast parties has begun.  This year’s game will be played in Greencastle on Saturday, November 12 at 1:00 p.m. EST.   If you won’t be traveling to Greencastle for the game, you won’t have to miss it.  Finding the telecast of the game is as simple as 321 because the game will air live nationally again this year on DirecTV channel 321.

Party hosts for Wabash and DePauw are making plans now for party locations in nearly 50 cities throughout the country.  Please click here (link to Monon Bell page) to view a list of cities and hosts.  If you would be interested in hosting or co-hosting for Wabash in your area please contact Mike Warren ’93 at 765-361-6053 or warrenm@wabash.edu.  Also, if your city is not listed and you would like to host a party, we can assist you in the planning. 


Admissions – It’s That Time Again

August 20, 2005.  President Andy Ford just rang in the Class of 2009, 251 strong, and that can mean only one thing for Admissions – time to hit the road again.  Our talented admissions team will be out and about recruiting young men who have what it takes to be Wabash Men.

Would you like to help?  If you’d like to find out who the admissions staff member assigned to your regional area is, simply go to the Wabash web site at: www.wabash.edu/admissions/visit/counselor.  Don’t hesitate to contact that team member and offer your help.  While you’re on the web, you can also  view the counselors’ travel schedule at: www.wabash.edu/admissions/visit/schedule.  This schedule tells you where the counselors will be in the near future.    

One of the easiest ways to help Admissions, and it only takes a couple of minutes, is to refer a young man to Wabash.  You can drop a note to the Admissions office or simply send in the information on the web site at: www.wabash.edu/alumni/admissions.  A couple of minutes of your time can make a big difference to a young man and his future.  Over 40% of this year’s freshman class was referred by an alumnus….over 40%!  And it’s been the same way for the past several years.  The young man you refer will always be considered a top prospect by our team.  


Wabash on the Road
The Wabash Teaching Experience in Your Neighborhood

Wabash College provides a rigorous liberal arts education that fosters a lifelong quest for knowledge through critical and creative thought.  This liberal arts education often occurs through the reading of serious texts, the application of critical thinking to those texts, and candid, face to face discussions between students, as well as between students and faculty, of those texts. 

Wabash on the Road (WOTR) is a series of alumni events designed to recreate that process at gatherings across the country.  Each WOTR incorporates two essential elements: a Wabash faculty member and a homework assignment.  The reading assignments are usually mailed to attendees once their RSVP has been received.  Participants are expected to arrive having studied the assignment, prepared to discuss it as they might have in the Wabash classroom as a student.  
Interested in having a WOTR in your area?  Simply call (765-361-6369) or email (alumni@wabash.edu) the Alumni and Parent Relations office and the staff member assigned to your regional association will contact you.  And…don’t worry – there are no tests or papers!

Schroeder Career Center Update
As many of you will know, there’s been a big changeover in the staff at the Schroeder Career Center in the last couple of months.  The former director and assistant director both left to pursue other professional opportunities.  While their vacancies left a couple of challenges, the Wabash team pulled together and made it through the end of last semester and the summer.  

After a nationwide search, the College found a new director with a vision to make our career services offerings the best they can be.  Scott Crawford joins the Wabash community from a similar position with Johns Hopkins University.  For a full story on Scott, see the web site at: www.wabash.edu/news/2686  In addition, a new Assistant Director will be hired within the next few weeks. We hope to have this person on board by October.

The Career Center will be introducing a number of new changes and resources over the next year. Scott plans to purchase selected resources that will be helpful to alumni in their own job search and also plans to institute a better structure to connect students and alumni for career-related issues in a streamlined “one-stop-shopping” fashion.  Other plans include “Access To The Experts” seminars utilizing alumni and employer presenters, national corporate/organizational/graduate school site visits for students, an Alumni Resume Book in WallyPower (along with targeted students resume books), a biweekly email newsletter for students and alumni, targeted listservs, online message boards and workshops, a more streamlined internship program, and a vastly increased usage of technological resources and capabilities. 

You can help Scott be successful in his redesign of our services.  Do you know of a possible internship or employment opportunity?  Then let Scott know by sending all the pertinent information to crawfors@wabash.edu.  In the near future, the Career Center will create an even better method for sending along such opportunities.  Stay tuned!


Is there something you’d like to see in the next Scarlet Banner?  Is there something you think is working very well in your area and you’d like to share it?  If so, please let us know by emailing Tom Runge ’71 at runget@wabash.edu.  

The Scarlet Banner
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